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promotion or appointment could be ex-
tended without further announcement; 

(z) Transfer an employee between 
agencies under appropriate authority 
during an interagency reorganization, 
interagency transfer of function, or 
interagency mass transfer; 

(aa) Appoint a member of the Senior 
Executive Service into the competitive 
service under 5 U.S.C. 3594; 

(bb) Transfer an employee volun-
tarily from one agency to another 
under a Memorandum of Understanding 
or similar agreement under appropriate 
authority resulting from an inter-
agency reorganization, interagency 
transfer of function, or interagency 
mass transfer, when both the agencies 
and the affected employee agree to the 
transfer; 

(cc) Reassign an employee whose po-
sition description or other written mo-
bility agreement provides for reassign-
ment outside the commuting area as 
part of a planned agency rotational 
program; or 

(dd) Transfer or a position change of 
an employee under part 412 of this 
chapter. 

(ee) Convert an employee’s time-lim-
ited appointment in the competitive or 
excepted service to a permanent ap-
pointment in the competitive service if 
the employee accepted the time-lim-
ited appointment while a CTAP eligi-
ble. 

[75 FR 67593, Nov. 3, 2010, as amended at 77 
FR 28215, May 11, 2012] 

§ 330.610 CTAP eligibility period. 
(a) CTAP eligibility begins on the 

date the employee meets the definition 
of surplus or displaced in § 330.602. 

(b) CTAP eligibility ends on the date 
the employee: 

(1) Separates from the agency either 
voluntarily or involuntarily; 

(2) Receives a notice rescinding, can-
celing, or modifying the notice which 
established CTAP eligibility so that 
the employee no longer meets the defi-
nition of surplus or displaced; 

(3) Is placed in another position with-
in the agency at any grade or pay level, 
either permanent or time-limited, be-
fore the agency separates the em-
ployee; or 

(4) Is appointed to a career, career- 
conditional, or excepted appointment 

without time limit in any agency at 
any grade or pay level. 

§ 330.611 Establishing CTAP selection 
priority. 

(a) CTAP selection priority for a spe-
cific agency vacancy begins when: 

(1) The CTAP eligible submits all re-
quired application materials, including 
proof of eligibility, within agency-es-
tablished timeframes; and, 

(2) The agency determines the eligi-
ble is well-qualified for the vacancy. 

(b) An agency may allow CTAP eligi-
ble employees to become CTAP selec-
tion priority candidates for positions 
in other local commuting areas only if 
there are no CTAP selection priority 
candidates within the local commuting 
area of the vacancy. 

(c) An agency may deny future CTAP 
selection priority for agency positions 
if the CTAP eligible declines an offer of 
permanent appointment at any grade 
level (whether it is a competitive or ex-
cepted appointment). 

§ 330.612 Proof of eligibility. 
(a) The CTAP eligible must submit a 

copy of one of the documents listed 
under the definition of displaced or sur-
plus in § 330.602 to establish selection 
priority under § 330.611. 

(b) The CTAP eligible may also sub-
mit a copy of a RIF notice with an 
offer of another position, accompanied 
by the signed declination of the offer. 
The RIF notice must state that dec-
lination of the offer will result in sepa-
ration under RIF procedures. 

§ 330.613 OPM’s role in CTAP. 
OPM has oversight of CTAP and may 

conduct reviews of agency compliance 
and require corrective action at any 
time. 

Subpart G—Interagency Career 
Transition Assistance Plan 
(ICTAP) for Displaced Employ-
ees 

§ 330.701 Purpose. 
The Interagency Career Transition 

Assistance Program (ICTAP) provides 
eligible displaced Federal employees 
with interagency selection priority for 
vacancies in agencies that are filling 
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positions from outside their respective 
permanent competitive service 
workforces. The ICTAP selection pri-
ority does not apply in the ICTAP eli-
gible’s current or former agency and it 
does not prohibit movement of perma-
nent competitive service employees 
within an agency, as permitted by sub-
part F of this part. This subpart estab-
lishes requirements for ICTAP selec-
tion priority. 

§ 330.702 Definitions. 

In this subpart: 
Agency means an Executive agency as 

defined in 5 U.S.C. 105. 
Displaced describes an individual in 

one of the following categories: 
(1) A current career or career-condi-

tional (tenure group I or II) competi-
tive service employee of any agency at 
grade GS–15 (or equivalent) or below 
whose current performance rating of 
record is at least fully successful 
(Level 3) or equivalent and who: 

(i) Received a reduction in force 
(RIF) separation notice under part 351 
of this chapter and has not declined an 
offer under part 351, subpart G, of this 
chapter of a position with the same 
type of work schedule and a represent-
ative rate at least as high as that of 
the position from which the employee 
will be separated; or 

(ii) Received a notice of proposed re-
moval under part 752 of this chapter for 
declining a directed geographic reloca-
tion outside the local commuting area 
(e.g., a directed reassignment or a 
change in duty station). 

(2) A former career or career-condi-
tional (tenure group I or II) competi-
tive service employee of any agency at 
grade GS–15 (or equivalent) or below 
whose last performance rating of 
record was at least fully successful 
(Level 3) or equivalent who was either: 

(i) Separated by RIF under part 351 of 
this chapter and did not decline an 
offer under part 351, subpart G, of this 
chapter of a position with the same 
type of work schedule and a represent-
ative rate at least as high as that of 
the position from which the employee 
was separated; or 

(ii) Removed under part 752 of this 
chapter for declining a directed geo-
graphic relocation outside the local 

commuting area (e.g., a directed reas-
signment or a change in duty station). 

(3) A former career or career-condi-
tional employee of any agency who was 
separated because of a compensable 
work-related injury or illness as pro-
vided under 5 U.S.C. chapter 81, sub-
chapter I, whose compensation was ter-
minated and who has received certifi-
cation from the former employing 
agency that it is unable to place the 
employee as required by part 353 of this 
chapter. 

(4) A former career or career-condi-
tional (tenure group I or II) competi-
tive service employee of any agency 
who retired with a disability annuity 
under 5 U.S.C. 8337 or 8451 and who has 
received notification from OPM that 
the disability annuity has been or will 
be terminated. 

(5) A former Military Reserve Tech-
nician or National Guard Technician 
receiving a special disability retire-
ment annuity under 5 U.S.C. 8337(h) or 
8456 and who has certification of such 
annuity from the military department 
or National Guard Bureau. 

(6) A current or former excepted serv-
ice employee on an appointment with-
out time limit at grade GS–15 (or 
equivalent) or below whose current or 
last performance rating of record is or 
was at least fully successful (Level 3) 
or equivalent and who: 

(i) Has been provided by law with 
both noncompetitive appointment eli-
gibility and selection priority for com-
petitive service positions; and 

(ii) Has received a RIF separation no-
tice under part 351 of this chapter or 
notice of proposed removal under part 
752 of this chapter for declining a di-
rected geographic relocation outside 
the local commuting area (e.g., a di-
rected reassignment or a change in 
duty station) or has been separated by 
RIF procedures or removed for declin-
ing a geographic relocation outside the 
local commuting area. 

ICTAP eligible means an individual 
who meets the definition of displaced. 
As used in this subpart, ‘‘ICTAP eligi-
ble’’ and ‘‘eligible’’ are synonymous. 

ICTAP selection priority candidate 
means an ICTAP eligible who applied 
for a vacancy, was determined by the 
agency to be well-qualified for that va-
cancy, and who the agency must select 
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